
IJSART - Volume 10 Issue 11 – NOVEMBER 2024                                                                         ISSN [ONLINE]: 2395-1052 
 

Page | 175                                                                                                                                                                     www.ijsart.com 

 

Challenges of Youth Unemployment In India: A 

Conceptual Study 

 

Sorormi Jessy Zimik 

Dept of Social Work 

Kristu Jayanti College 

 

Abstract- Youth unemployment in India is a critical issue that 

undermines the nation’s potential for growth and 

development. Despite its demographic advantage the country 

faces significant challenge in providing meaningful 

employment opportunities for its young population. This 

conceptual study examines the challenges of youth 

employment in India and also identifies key challenges, 

including skill mismatch, limited job creation, technological 

disruption and regional disparities and proposes a multi- 

prolonged approach to address the issue.The study 

emphasizes the need for reforms in education, skill 

development and policy implementation to bridge the gap 

between the workforce and industry demands. By identifying 

the root causes and proposing targeted solution, this study 

aims to contribute to the discourse on sustainable employment 

strategies in India 
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I. INTRODUCTION 

 

 India, with its demographic dividend of having one of 

the youngest populations in the world, holds immense 

potential for economic growth and development. However, the 

alarming rate of youth unemployment poses a significant 

challenge. Despite advancements in various sectors, a large 

segment of India’s youth remains underemployed or 

unemployed, this not only hinders their personal growth but 

also impacts the nation’s economy. This article delves into the 

multifaceted challenges of youth unemployment in India and 

explores the underlying factors contributing to this pressing 

issue. 

 

Significance: 

 

Youth unemployment has far-reaching consequences 

for India’s social and economic stability. Addressing this issue 

is essential for harnessing the potential of India’s demographic 

dividend. 

 

Objectives: 

 

 To understand the challenges faced by Indian youth 

in accessing employment. 

 To explore the implications of unemployment on 

individuals and society. 

 To provide recommendations to mitigate these 

challenges. 

 

Scope  

 

This study focuses on understanding the challenges 

of youth unemployment in India; specifically targeting 

individuals aged 15-29, which constitutes a significant portion 

of the labour force. It examines various dimensions such as 

skill mismatches, limited job opportunities, and social 

inequalities, while addressing the interplay of economic, 

educational, and societal factors. The analysis includes both 

rural and urban perspectives to provide a comprehensive 

understanding of the issue. Furthermore, it explores 

implications at the individual, societal, and economic levels, 

offering actionable recommendations for policymakers, 

educators, employers, and individuals. 

  

Limitations 

 

The study is limited by the availability of recent and 

comprehensive data on youth unemployment, particularly in 

informal sectors and rural areas. It does not account for 

regional disparities in depth, which can significantly affect the 

nature and extent of unemployment challenges. Additionally, 

the scope of the analysis is constrained by the lack of 

longitudinal studies that track the impact of specific 

interventions over time. Lastly, while recommendations are 

provided, their implementation may vary due to differences in 

local governance, resources, and socio-economic conditions. 

 

Literature review 

 

1. Kumar, A. (2020): In his study, “Unemployment in India: 

Causes and Solutions”, Kumar highlights the mismatch 

between educational qualifications and industry 

requirements as a significant reason for unemployment. 
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He also emphasizes the need for vocational training and 

skill development to reduce this gap. 

2. Mehrotra, S., &Parida, J. K. (2019): Their paper, 

“Understanding Youth Employment Trends in India”, 

discusses the structural changes in India’s labour market 

and the role of technology in displacing traditional jobs. 

The authors argue for aligning education policies with 

market demands to address unemployment effectively. 

3. Bhowmik, S. K. (2018): In his book, “Unorganized Sector 

in India: Challenges of Employment”, Bhowmik explores 

the challenges of informal employment in India, such as 

job insecurity and lack of social protection, which 

contribute to the broader unemployment crisis. 

4. Agarwal, P. (2022): The article, “Understanding Skill 

Mismatch in India’s Youth Workforce”, examines how 

outdated educational curricula fail to equip students with 

the practical skills needed for the job market. Agarwal 

suggests integrating industry partnerships into the 

education system. 

5. Rangarajan, C., Kaul, P. I., &Seema. (2014): Their study, 

“Where Is the Missing Workforce?” published in 

Economic and Political Weekly, investigates the declining 

labour force participation rate in India. They highlight the 

need to improve female labour force participation and 

address gender-specific barriers. 

6. Nayak, J. K., &Patra, S. K. (2021): The authors, in their 

paper “Regional Disparities in Employment Opportunities 

in India”, explore how uneven development across states 

creates a rural-urban divide, leading to migration and 

unemployment challenges in both rural and urban areas. 

7. World Bank (2020): In its report, “Unlocking India’s 

Employment Potential”, the World Bank identifies 

technological disruption as a double-edged sword for 

India’s labour market, creating high-skill jobs but 

displacing low-skill ones. The report calls for targeted 

skill development programs. 

8. Das, K. R., & Singh, R. (2018): In their article, 

“Challenges of Youth Unemployment in India”, published 

in the Journal of Labour Economics, the authors analyze 

demographic pressure as a key factor in unemployment. 

They advocate for entrepreneurship promotion and labour 

market reforms to mitigate the issue. 

 

The Landscape of Youth Unemployment in India 

 

Youth unemployment in India is characterized by a 

high percentage of educated but jobless individuals. The 

unemployment rate among the youth (15–29 years) is 

significantly higher than the national average. According to 

recent reports, a significant proportion of young graduates 

struggle to find suitable jobs, resulting in frustration, 

underutilization of skills, and socio-economic consequences. 

Challenges Contributing to Youth Unemployment 

 

 Skill Mismatch 

 

One of the critical challenges is the mismatch 

between the skills possessed by the youth and the 

requirements of the job market. Many graduates lack industry-

relevant skills, which limits their employability. This gap 

stems from outdated curricula, limited vocational training, and 

insufficient focus on practical learning in educational 

institutions. 

 

 Limited Job Creation 

 

While India has experienced economic growth, job 

creation has not kept pace. The formal sector struggles to 

absorb the growing workforce, and the informal sector often 

fails to provide stable, high-quality jobs. Sectors like 

agriculture, which employ a large portion of the workforce, 

are becoming less attractive due to stagnant growth. 

 

 Population Pressure 

 

With over a million individuals entering the job 

market every month, the demand for jobs far exceeds supply. 

This demographic pressure exacerbates unemployment and 

creates intense competition for available positions. 

 

 Technological Disruption 

 

Rapid advancements in technology and automation 

have rendered many traditional jobs obsolete. While new 

industries like IT and digital services create opportunities, they 

require specialized skills that many young job seekers lack. 

 

 Regional Disparities 

 

Employment opportunities are unevenly distributed 

across India. Urban areas typically offer better prospects 

compared to rural regions, leading to migration and 

overcrowding in cities. Meanwhile, rural youth face limited 

access to quality education and employment. 

 

 Social and Cultural Factors 

 

Socio-cultural norms, particularly for women, restrict 

participation in the workforce. High dropout rates among 

female students and limited opportunities in rural areas further 

aggravate the problem. 

 

 Economic Slowdowns and Policy Gaps 
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Periodic economic slowdowns and inefficiencies in 

policy implementation contribute to stagnant job markets. 

Government schemes aimed at employment generation often 

fail to reach the grassroots level or address the specific needs 

of the youth. 

 

Impact of Youth Unemployment 

 

 Economic Consequences: A large unemployed youth 

population leads to a loss of potential productivity and 

economic stagnation. 

 Social Unrest: Prolonged unemployment can result in 

frustration, mental health issues, and even social unrest. 

 Brain Drain: Many talented individuals seek opportunities 

abroad, leading to a loss of skilled labour within the 

country. 

 Increased Dependency: Youth unemployment contributes 

to financial dependency on families, creating additional 

economic strain. 

 

Addressing the Challenges 

 

To tackle youth unemployment, a multi-pronged approach is 

essential: 

 

 Reforming Education Systems: Incorporating vocational 

training, skill development, and practical learning into 

educational curricula can bridge the skill gap. 

 Encouraging Entrepreneurship: Providing financial and 

mentorship support for start-ups can empower youth to 

create their own opportunities. 

 Promoting Public-Private Partnerships: Collaboration 

between government and private sectors can enhance job 

creation and workforce development. 

 Leveraging Technology: Training programs focused on 

emerging technologies can equip youth with skills needed 

for the digital economy. 

 Strengthening Rural Employment: Initiatives like rural 

industrialization and promoting agri-businesses can 

generate jobs in rural areas. 

 Gender-Inclusive Policies: Encouraging women’s 

participation through education, childcare support, and 

flexible work policies is crucial. 

 Monitoring and Evaluating Policies: Regular assessment 

of employment schemes can help refine strategies and 

ensure effective implementation. 

 

II. CONCLUSION 

 

Youth unemployment in India is a complex issue that 

requires urgent attention. Addressing the challenges involves a 

collaborative effort between the government, private sector, 

and educational institutions. By focusing on skill 

development, job creation, and inclusive growth, India can 

turn its youthful population into a formidable force for 

economic progress. Ensuring opportunities for the younger 

generation is not just a moral imperative but a critical step 

toward building a prosperous and equitable society. 
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